
 

 

Soft Skill Training 

 

DATE : 12-12-2025,13-12-2025 

VENUE: K.S.I.T,Raghuvanahalli,Bengaluru,Karnataka. 

ORGANIZED BY : NSS unit of KSIT. 

DURATION : 10:00AM-3:00 PM 

PARTICIPANTS: NSS Volunteers of KSIT. 

INCHARGE FACULTY: Mr.Naveen V NSS program officer,KSIT. 

 

 

OBJECTIVES: 

 To enhance students’ communication skills, including verbal, non-verbal, and 

written communication, for academic and professional success. 

 To bridge the gap between technical knowledge and workplace expectations 

through practical soft skill development sessions. 

  To provide hands-on experience in public speaking, group discussions, interviews, 

and presentation techniques. 

  To encourage confidence building and personality development through interactive 

activities and role plays. 

 To develop leadership qualities, emotional intelligence, and decision-making 

abilities among students. 



  To strengthen teamwork and collaboration skills through group tasks, team-

building exercises, and case studies. 

 To improve time management, goal setting, and stress management skills for better 

academic and professional performance. 

  To organize mock interviews, resume-building workshops, and career guidance 

sessions to enhance employability. 

  To cultivate professional ethics, workplace etiquette, and adaptability in dynamic 

work environments. 

 To motivate students to develop a growth mindset, positive attitude, and lifelong 

learning habits for long-term career success. 

 

SCOPE OF THE PROGRAM: 

The purpose of the Soft Skill Training Program is to enhance the overall personality, 

communication abilities, and professional readiness of degree students through structured 

training sessions and interactive learning activities. This initiative focuses on developing 

essential interpersonal skills, emotional intelligence, leadership qualities, and workplace 

etiquette that complement technical knowledge and academic learning. 

The program includes communication workshops, group discussions, mock interviews, 

presentation practices, role plays, team-building exercises, and personality development 

sessions to promote experiential learning. It aims to bridge the gap between academic 

knowledge and industry expectations by providing practical exposure to real-world 

professional scenarios, enhancing confidence, adaptability, and effective decision-making 

skills among students. 

By fostering teamwork, problem-solving abilities, time management, and professional 

communication, the program empowers students to excel in interviews, internships, 



higher education, and corporate environments. In the long run, such structured soft skill 

initiatives contribute to improved employability, leadership development, career growth, 

and the creation of confident, responsible, and industry-ready professionals capable of 

thriving in dynamic work environments. 

 

HIGHLIGHTS OF THE DAYS: 

Over the span of one day, the Soft Skill Training Program focused on strengthening 

students’ communication abilities, confidence, and professional readiness through 

interactive and activity-based sessions. Trainers introduced key concepts such as 

effective communication, body language, teamwork, and leadership using practical 

examples, real-life scenarios, and engaging discussions. Participants actively took part in 

activities, shared their thoughts, clarified doubts, and gradually built confidence in 

expressing themselves clearly and professionally. 

Throughout the program, group discussions, role plays, mock interviews, and 

presentation exercises were conducted to enhance interpersonal skills and critical 

thinking abilities. Students worked collaboratively in teams to solve case studies and 

participate in team-building activities that promoted cooperation and problem-solving. 

The sessions emphasized practical exposure to real-world professional situations, helping 

students bridge the gap between academic knowledge and workplace expectations. 

The program concluded with presentation and feedback sessions where students 

confidently demonstrated their communication skills and reflected on their learning 

experiences. The one-day initiative proved to be highly enriching and impactful, fostering 

confidence, leadership, teamwork, and adaptability. It significantly enhanced students’ 

employability skills, professional attitude, and motivation to excel in interviews, 

internships, and future career opportunities 
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